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Background Key Findings Discussion & Implications

Rural communities in Canada face significant disparities in healthcare access, in part due e A positive correlation was found between exposure to the rural setting and appeal/intention to This study explores the factors influencing NESA nursing students’ intentions to pursue
to a declining rural nursing workforce, which dropped from 11.1% in 2013 to 9.6% in 2022 work in rural settings post-graduation. rural practice. Among 122 survey respondents, 41.0% indicated they came from a rural
(CIHI, 2024).The Nursing Education in Southwestern Alberta (NESA) Bachelor of Nursing e Patient safety, positive workplace culture, and professional collaboration between staff were (<60,000) community prior to starting the program; 46.7% of those surveyed intended to work
(BN) and Bachelor of Nursing After Degree (BNAD) program integrates rural health the top 3 highest rated factors of importance when considering rural practice among nursing in a rural setting directly after graduation; and 50.4% intended to work in a rural setting within
concepts into its curriculum, exposing students to the unique challenges of rural practice. students. five years of graduation, suggesting a strong inclination to return to their home communities.
Despite these efforts, gaps remain in understanding what motivates or discourages nursing e There is a gap in students’ knowledge of incentives to stay and seek careers in the South Zone This aligns with existing research linking rural background to increased interest in rural
students from pursuing rural employment post-graduation. of Alberta. practice (Smith et al., 2020). As the survey included students from all four years of the NESA

program, some responses may reflect intent without direct rural placement experience.
Of the respondents, 57.4% (n=70) had completed a clinical rotation in a rural setting.
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Design

This quantitative, cross-sectional study collected data through a structured online survey .
assessing demographic factors, rural clinical experiences, and work intentions. The sample
included students in all years of current NESA BN and BNAD program students. The role of rural nursing appeals to me

I intend to work as a rural nurse immediately after | graduate

communities, which correlates to students’ intention to return to rural practice after
completing their nursing program (Hayes et al., 2020; Mortimer et al., 2018; Terry et al, 2020).

Among students’ responses, the highest rated factors of importance for considering rural
practice among nursing students included the following:

I intend to work as a rural nurse within five years of graduation

Rural nursing is a highly desirable career option
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5-Point Influencing _ , _ . o retention initiatives, which is an important consideration given that nursing students
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- compared to those who did not.
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